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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RVS COLLEGE OF ENG NEERI NG AND

TECHNOLOGY
Name of the head of the Institution Dr. V. Gunar aj
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04222687877
Mobile no. 9443343870

Registered Email

princi pal @vscet.ac.in

Alternate Email

gunar aj 60@nmai | . com

Address Kumar an kot tam canpus Kannanpal ayam
Post sulur via

City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641402




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. P. Raj endr an

Phone no/Alternate Phone no.

04222687877

Mobile no.

9843232403

Registered Email

raj enntce@ahoo. co.in

Alternate Email

vrsivakct @nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. rvscet.ac.in/our_quality
. php#t ab- 2

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. rvscet. ac.in/index. php#

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.63 2016 17- Mar - 2016 16- Mar - 2021

6. Date of Establishment of IQAC

02-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Institutional
Qual ity Enhancenent

12-Jun-2018 21



https://www.rvscet.ac.in/our_quality.php#tab-2
https://www.rvscet.ac.in/our_quality.php#tab-2
https://www.rvscet.ac.in/index.php#

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Regular nonitoring of Acadenic data 2. Encouraged research culture 3.
Continuous inprovenent in quality policy 4. Extension activity for ISR 5.
Encouraged the faculty to publish their research 6. Encourage the faculty to
apply for funding proposals

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Regul ar nonitoring of Academ c data | mproved academ ¢ Process
| nprovenent in research culture Initiated Funded project proposals &

PhD Registration for faculty

St udent skill Devel opnent better Placenment record

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7136_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7136_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7136_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 17- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institutional autonmation

(1 NSPROPI us) has been designated with
the objective of storing and providing
all the necessary information based on
the requirements of the Managenent,
Principal, HoD s, Cass Advisors,
Mentors, Students and Parents. A
separate dedi cated team of staff
menbers are working for the automation
related activities. The inportant
features of the systemare i. Students
Managenent System e Student’s Persona
Data The student’s profile such as
Nane, Nanme of the parents, Date of
birth, Address, Photo, Bl ood group
etc., are collected at the tine of

adm ssion. ¢ Student’s Acadenmnic

Per f ormance The course registered,
attendance, marks scored in the

i nternal assessment tests, nodel

exam nation and the end senester

exam nation result are al so nmade
available. ii. Faculty Managenent
System s Faculty personal profile The
staff’s profile such as Nane,

Desi gnation, Qualification, Date of
Birth, Address, Photo, Blood G oup
etc., is added as a joining procedure.
e Faculty tinme table The academic

wor kl oad/time table of all the staff
menbers are made avail able. ¢ Faculty
| eave particul ars Leave particul ar such
as date, category (Casual |eave




Vacation Leave, conpensatory Leave,
Duty | eave etc), duration, reason are
added. Staff alteration (in case of
Leave) has to be entered by the
concerned Head of the Departnment. o
Faculty work |l oad details Faculty enter
their class daily attendance. Faculty
menbers can enter their Tinmesheet -
Hour Wse topics , Class roomdelivery
and syl labus conpletion details. This
system can be accessed by the concerned
Faculty nenbers, Head of the
Departnent, |1 QAC Director and the
Principal. iii. Exam nation Managenent
System e Internal test marks report. -
Internal tests result analysis. ¢ End
semester exam nation results.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution being affiliated to Anna University. The institution offers
B.E. and ME. degree prograns also the institution strictly follows the
curriculumand exam pattern franmed by the university. The university insists to
conduct of 540 periods per senester and this is strictly adhered by the
institution. The institution ensures effective curriculumdelivery through well
defined nechanism The institution undertakes to prepare the academ c cal endar
at the commencenent of the academic year. In each senester, courses are
allotted to teachers based on their interest and expertise. Prior to the
commrencenent of classes, individual |esson and | aboratory plans are prepared by
structural manner for each course by the teachers and approved by the HoD
Since the Institution has little scope on nodifying the curriculuma separate
period is kept in the lesson plan to discuss topics of recent devel opnent in
the area of the course. Apart fromregular/traditional teaching nethods,
teachers are encouraged to inpart the curriculumthrough innovative teaching
net hods such as presentations, assignnents, NPTEL Vi deos, workshops, sem nars
and industrial visits. The institution uses student centric |earning nethods
and encourages participative and experiential |earning. The teachers share
their teaching material, question bank etc. to students for practice with the
hel p of social nedia such as Google classroom Wat’'s app and nail. The
students are encouraged to select the elective subjects by their own interest
and tine table is nodified incorporating the electives. The teachers naintain a
| og book, in which, the topics discussed in the class roomin each period are
recorded, which will give an idea about the pace with which each unit of the
syl labus is covered as per the prepared | esson plan. The | og books are verified
by the HoD fortnightly. The Principal / HoD directly gets feedback fromthe
students through class committee neetings on the progress in individua
subj ects and takes inmedi ate action by instructing the teachers concerned to
improve. In addition to the regular classes, the institution also organi zes
guest lectures by inviting experts fromvarious fields of industries to share
their knowl edge with the students. Through Facul ty Devel oprment Progranme,
teachers are trained for effective delivery of curriculum The result of the
performance of students in the internal examination is used as an indicator.




Based on the result, the course teachers nodify the course material. The
institution conducts three internal test and one nodel exam based on academ c
cal endar. Each and every course, the teachers prepared two set of question
papers. Controller of exam nation randomy selects one question paper for the
internal test. Attendance of students is nonitored periodically and displ ayed
on the notice board. Both attendance and internal marks are communicated to the
parents through SM5. Based on the result analysis of the internal marks,
speci al coaching classes arranged for identified students. Feedback received
fromthe students in the class commttee neetings and the teachers hel ps them
in inproving their performance. The 1QAC is nonitored effectively the
i npl ementation of the curriculumthrough periodic nonitoring.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE CSE 01/ 06/ 2018
BE EEE 01/ 06/ 2018
BE ECE 01/ 06/ 2018
BE MECHANI CAL 01/ 06/ 2018
BE PCE 01/ 06/ 2018
VE CSE 01/ 06/ 2018
VE Cs 01/ 06/ 2018
ME EST 01/ 06/ 2018
VE EDEC 01/ 06/ 2018
VE THERVAL 01/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Graphics Creation using 20/ 07/ 2018 44
Mul ti medi a Technol ogy

I ntroduction to 06/ 08/ 2018 25




I nternet of things

Model I'i ng and 11/ 07/ 2018 35
Assenbl i ng usi ng CREO

Wast e Water treat ment 28/ 01/ 2019 47

Latest Trends in 15/ 09/ 2018 45

Nanot echnol ogy

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE CSE 41
BE EEE 29
BE ECE 39
BE MECHANI CAL 102
BE PCE 54
VE Ther mal 14

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is considered as the nost inportant of any learning institution which
nmeans that institutions cannot exist without a well structured feedback fornmat.
The institution designed feedback forms for the stakehol ders includes students,
faculty, parents, alum na, and enpl oyer. Feedback hel ps the institution to
assess and evaluate the course and update it with the |latest major papers which
are nore application oriented. It also helps the Institution to anal yze whet her
the staff have conpleted the prescribed syllabus, given assignnments, arranged
sem nar topics and made alternate arrangenents for classes when the staffs are
on | eave. Feedback collected fromthe students and eval uates the staff to
regularize in the formof updating their knowl edge in the field of subjects and
keep abreast with the latest trends. Faculty feedback fromthe students for the
respective course is taken once in a senester on various teaching/|earning
aspects and it is analyzed by the HODs and corrective nmeasures if any are
informed to the respective faculties for further inprovenents. Feedback
collected fromthe parents during the Parent Teacher Meeting help the
Institution to get the satisfaction of the parents towards the college on the
basi s of academ cs and discipline of the College .Sone of the suggestions given
by the parents are taken into consideration. The Principal reviews all the
feedback fornms and has review neetings with the Staff. Feedback is taken from
al umi for suggestions or inprovenents in the curriculum An Alummi Meet is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7136_Value_added_courses_1614152509.xls

f eedback.

al |

st udent s.

st udent s.

process,
t he best

However ,
nmedi a connect with the Al um
taken for their suggestions in syllabus revision.
This feedback is discussed in neeting of training and

We have al so installed a suggestion box which is accessible to
the stake hol ders so that they can give their feedback/suggestions for
feedback and exit feedbacks are taken from al
Fromthese forns we are able to make out whether the proper teaching
this process enables the institute to

fromthe conpani es.
pl acenment cell .

i mprovenent s,

i f any. The al umi

| earning process is in place. Al so,
i nprove in the areas where ever
triggers in continuous inprovenent
taken from students in order to analyze and inplenent as per their
feedback is taken from experts and external
Based on the above feedbacks and suggestions received we take
corrective actions to conplete the |oop. Thus,
process conmbined with relevant action to strengthen the teaching-
the institution is growing in |eaps and bounds in order to ensure that
possi bl e education in al

and aspirations of the stakeholders is put
gi ven opportunity to enhance this paradigmof quality furthernore.

of the college.

spheres,

arranged once in a year which provides a good option for direct
there is also an effective database nanagenent and socia
Feedbacks from faculties are al so
Feedback is also collected

in place,

necessary. The feedback is key tool
in the quality of education.

custom zed to the needs,
al t hough we | ook for every

i nteracti on and

whi ch

The feedback is

needs. Al so,

exam ners on quality of our

with an effective feedback
| earni ng

denmands

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1064 66 72 4 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 88 8 17 Nill Ni |l

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A teaching faculty is assigned as a mentor to a group of 15 students. Mentor records the academic and non-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7136_Demand_ratio_1612421877.xlsx

academic details of their assigned students in a student record provided by IQAC. The major role of a mentor is
to monitor their mentees on a daily basis. The same is recorded and updated in the student’s record. The
collected data are analyzed and the mentees are counseled or encouraged accordingly. A weekly consolidated
report is submitted to the IQAC by a mentor that consists of the mentees’ result analysis. IQAC carries the audit
on a weekly basis about the work carried out by the Mentor. Auditing reports are generated and examined by the
IQAC director with the concerned HoD.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1130 88 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

88

88

Nill

10

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Three internal tests and one nodel exam are planned for every senester which is
included in the acaden c cal endar. The softcopy of the acadenic calendar is
distributed to the students individually and hard copy is kept in the library
and departnment office for the reference of students and faculties. Based on the
academ ¢ cal endar Examination (COE) cell will prepare the tinetable for the
test/examand circulate it to the staffs and the students before one week of
the commrencenent of the test/exam Faculty nmenbers intimate the test portions
and pattern of the question papers to the students one week before the
comrencenent of the test. Faculty nenbers prepare two sets of question papers
per course by follow ng Revised Bl oomis Taxonony and after getting approva
fromthe corresponding HOD it is subnmtted to the examcell four days before
t he commrencenent of the test.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

and the courses
Prior to the

The institutions prepare the academ c cal endar in each senester
are allotted to teachers based on their interest and expertise.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7136_Honours_recieved_1613454309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7136_Evaluation_1613728959.xlsx

commencenent of classes, individual |esson prepared by the teachers and
approved by the HoD. The teachers share their teaching material, question bank
etc. to students. The students are selected the electives their own interest
and tine table is nodified incorporating the electives. The teachers maintain a
| og book, contains the topics discussed in the class roomin each period were
recorded. The Principal / HoD directly gets feedback fromthe students through
class conmttee nmeetings in individual subjects and takes i mredi ate action by
instructing the teachers concerned to inprove. The institution conducts three
internal test and one nodel exam based on academ c cal endar. Both attendance
and internal marks are conmunicated to the parents through SVMS. Based on the
result anal ysis special coaching classes arranged for identified students.
Feedback received fromthe students in the class commttee neetings and the
teachers helps themin inproving their perfornmance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rvscet.ac.in/index.php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rvscet.ac.in/index.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 540 RuUTAG IIT - 3.13 2.1
Proj ects Madr as
M nor 180 Tam | Nadu 0. 07 0. 07
Proj ects St at e Counci |
for Science and
Technol ogy
M nor 180 Tam | Nadu 0. 07 0. 07
Proj ects State Counci |
for Science and
Technol ogy
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://rvscet.ac.in/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7136_Pass_percentage_1613557269.xlsx
http://rvscet.ac.in/index.php

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property
Ri ghts and Conpetition
Pol i cy

Petro Chemi cal
Engi neeri ng

11/ 09/ 2018

Research Orientation
prograne on patent
drafting and patent agent

El ectroni cs Conmuni cati on
Engi neeri ng

04/ 01/ 2019

exam
Enpl oynment El ectrical Electronics 28/ 02/ 2019
entrepreneurship before Engi neeri ng
and after G aduate

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
Ni | 6 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conput er Sci ence and Engi neering 2
El ectrical Electronics Engineering 2
Mechani cal Engi neering 2

Petro Chemi cal Engi neering 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mechani cal 3 2.1
Engi neeri ng
I nt ernati onal Mat hemat i cs 2 2.2
I nt er nati onal El ectrical and 1 2.35
El ectronics
Engi neeri ng
I nt er nati onal Pet r ochem cal 1 1.7
Engi neeri ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7136_journals_notified_on_UGC_1612336743.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Pet r ochemn cal

Engi neeri ng

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Optim za C. Sent hi Ecol ogy, 2018 16 RVS 16
tion and c kumar Envi r onnen Col | ege of
harateri za t and Cons Engi neerin
tion of ervation g and
oi | Paper Technol ogy
extration
from brasi
liensis
seed
Statisti C. Sent hi Conmruni ¢ 2018 9 RVS 9
cal optim kuma ation Col | ege of
zation and Engi neerin
ki netic g and
study on Technol ogy
bi odi esel
producti on
froma
potenti al
non- edi bl e
bi 0-0i | of
wild
radi sh
Optim za Arun Ener gy 2018 3 RVS 3
tion and |Prasad Aru | Sources, Col | ege of
Kinetic nachal am S Part A Engi neerin
Studi es on [ivagurulin | Recovery, g and
Bi odi esel gam Utilizatio Technol ogy
Production |Periyasany [n, and Env
from Si vanandi, [ironnental
M cr oal gae Sakt hi Effects
( Eugl ena Sar avanan
sangui nea) |[Arumuganur
usi ng thi,
Cal ci um Si vakumar
Met hoxi de Pandi an
as Ani r bi d
Cat al yst Sircar
Despeckl C. Vi nal | ET 2018 2 RVS 2
i ng of Raj | mage Col | ege of
ul t rasound Pr ocessi ng Engi neerin
i mages g and
using dire Technol ogy
ctionally



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7136_Books_and_Chapters_1612336790.xlsx

deci nat ed

excluding self

wavel et
packet s
with
adaptive
clustering
P. I nt er nat 2018 0 RVS Ni |
I nperfect | Selvaraju i onal Col | ege of
production | S. Kumara |Journal Op Engi neerin
system Ghuru erati onal g and
W th Resear ch Technol ogy
rewor k and
Scrap at a
single
st age nmanu
facturing
system and
i ntegrates
cost
reduction
delivery
policy
EQQ P. | nt er nat 2018 0 RVS Ni |
nodel for | Selvaraju i onal Col | ege of
Deteriorat | S. Kumara |[Journal Op Engi neerin
ive itens Ghuru erati onal g and
W th Resear ch Technol ogy
Const ant ,
Li near,
and
Quadratic
Hol di ng
cost and
Shor at ges
- Conpar at
i ve study
I nvestig S. Si vaku Tayl or 2019 3 RVS 3
ation on p mar Fransi s Col | ege of
erformance Engi neerin
and g and
em ssion c Technol ogy
haracteris
tics of ca
rdanol —di e
sel bl ends
in a
singl e
cyl i nder
Dl diesel
engi ne
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as

mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7136_Bibliometrics_1612337119.xlsx

citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 3 Nill Ni Il
papers

At t ended/ Semi Nill Nill Nill 1
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Republ i ¢ day Appreci ation for Govrnnent Primary 23
celebration in Vol unt ary School , Varapal yam
Gover nnent School Contri bution Vill age
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7136_Faculty_participation_1612851278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7136_Extension_1612861670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7136_Students_in_extension_1612862047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7136_Collab_activities_1612431228.xlsx

/research lab
with contact
details
MoU To UNI VERSI TI 27/ 02/ 2019 22/ 04/ 2019 60
St rengt hen, TEKNOLOG
Pronot e and MARA-
Devel op Mal aysi a
academi c,
cul tural and
research co-
oper ati on
MoU Student s TryCAE | nd 30/ 06/ 2018 13/ 10/ 2018 115
Proj ects and ustri al
Wor kshops Engi neeri ng
Pvt. Ltd, Ti
ruchirappal |
i -620018
MoU Provi de SJ 27/ 02/ 2019 31/ 12/ 2019 30
St udent s Devel opers
Proj ects and
Wor kshops
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SJ Devel opers 27/ 02/ 2019 To Provide 30
Students Projects
and Wor kshops
TryCAE I ndustri al 30/ 06/ 2018 To Provide 115
Engi neeri ng Pvt. Students Projects
Ltd, Tiruchirappall and Wor kshops
i -620018
UNI VERSI TI 27/ 02/ 2019 To Strengt hen, 60
TEKNOLOG MARA- Pronmot e and Devel op
Mal aysi a acadenic, cultural
and research co-
operati on
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

54.91

51.8

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es

New y Added

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7136_Linkages_1614144618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7136_MoU_1614149906.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTCLI B Ful l'y 8.1 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21783 8138347 1725 345154 23508 8483501
Books
1339 884242 32 16692 1371 900934
Ref erence
Books
Journal s Nill Nill 116 973815 116 973815
CD & 3077 Nill 39 Ni Il 3116 Nill
Vi deo
Li brary 55000 Nill 14750 69750
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 932 11 1 1 1 1 10 40 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 933 11 1 1 1 1 10 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure



NIL

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
168. 01 100. 4 61. 58 58.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has an excellent infrastructure and required equi pnent, which
are maintained regularly by the nmaintenance departnent. The nmai ntenance
departnent maintains the academ ¢ and non-academi c rel ated equi pnent in the
institution. The acadenmic activities include the maintenance of the classroons,
library, |aboratories, conputers and sports conplex. The mai ntenance policy of
the institution is given below. Policy for Canpus Maintenance Mai ntenance of
Exi sting Equipnent: 1. Identify the requirenment for the Mintenance /
Breakdown/ Repair and listing out the repaired itens. 2. Estinmate the
approxi mate cost of the systemfromthe supplier input and apply for financia
approval fromthe managenent. 3. Based on the ternms and conditions of the
service order the supplier will supply and install or show the system
equi pment/ item 4. After satisfactory conpletion of the work, the details of
the equi pment are entered in the respective departnent M ntenance Register. 5.
After the work conpl etion necessary entries made in work register and sent for
payment Mai nt enance of Laboratories and C assroom The | ab technicians maintain
the respective | aboratories and classroom under the instruction of the HODs. As
per the requirenent, the technicians of the rel ated equi pment suppliers repair
and service the sophisticated | ab equi pnent. Every departnment maintains a stock
regi ster for the available equipnent. Verification of stock takes place at the
end of every year. The Housekeepi ng team adequately enploys the in - house
staff to nmeticulously maintain hygi ene, cleanliness and infrastructure on the
canpus to provide a congenial |earning environnment. Mintenance of Library
Every academ c year, the Librarian collects the UG and PG student and new
faculty details fromthe office and enrolls themfor the bar code based library
menber ship using AutolLib software. Central Library maintains a stock register
for the avail abl e books and journals. The stock verification commttee
appoi nted by the Principal, the books, back volunes, project report and non-
book materials at the end of every year and submits report to the Principal.
Mai nt enance of Sports conpl ex The nmi nt enance departnent mmintains the sports
field by way of cutting down the grass and weeds in the track field and ensures
periodi c cl eaning of sports equi pment poles by way of anti-rusting, painting
and lubrication of equipnment fromtine-to-tinme. Mintenance of Conmputers The
| TMC nmai ntai ns and upgrades the Conputers systens according to the new
requirement. In addition, Lab assistants under the supervision of the System
adm ni strator, nmaintain the working of the institution conputers and
accessories. The annual mai ntenance contracts (AMC) ensure the working
condition of all water supply equi pment and machineries in the canpus. The AMC
i ncl udes mai ntenance of Generator, Water Purifiers, Bio gas plant and sol ar
power plant. The Supervisor ensures the placing of firefighting equipnent in
essential points of building including | abs, hostels, offices, etc. The
concerned departnments take care of the requirenents in every senester break for
the next senmester. A separate housekeepi ng team | ooks after the naintenance of
rest roons, approach roads and neatness of the entire prem ses. The Estate
O ficer regularly executes and nonitors the Housekeepi ng services.

http://rvscet.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://rvscet.ac.in/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees

Fi nanci al Support Institutional 126 3738500
frominstitution Merit Schol arship
Fi nanci al Support
from Gt her Sources
a) Nati onal Conmuni ty 794 35394775
Schol arship ( BC,
MBC, DNC, SC ST),
First CGeneration
Graduat e St udent
Schene (FG and
Post Matric
Schol arshi p Schene
(PMBS)
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill and 25/ 06/ 2018 782 Pl acenent
Conmmuni cat i on Skil | Training Cell
Tai ni ng
Heal t h and 03/ 10/ 2018 269 Dept. of SH,
Hygi ene Awar eness RVSCET
Program f or
chem cal apparat us
Pranayana for 21/ 06/ 2018 85 Sri Ramachandra
Begi nners M ssi on , Coi nbat or
e- Ph- 9500774865

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 I ndustri al 454 Nill Nill Nill
Gover nnment
Enpl oynent
Car eer
Gui dance
Program /
10. 01. 2019
(Conpetetive
Exans)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7136_Development_Schemes_1614150275.xlsx

2018

Trends in
Banki ng
| ndustry &
Digita
Mar ket i ng by
Ti mespro /
01. 09. 2018

NIl

102

Nill

NiTl

2018

I ntroduction
to Emerging

Technol ogi es

[/ 20.09. 2018

NiTl

145

Nill

NIl

2019

Over seas
Educati on
Ofers
&Empl oyment
/

Ni |l

50

Nill

Ni |l

Nill

Qpportunit
ies in
Aut omat i on

NiTl

69

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 622 125 1 2 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 B. E H ndust han VBA
El ectronics Col | ege of
and Conmmuni Arts and
cation Sci ence,
Engi neerring | Coi nbatore
2018 1 B.E Holy Grace VBA
El ectroni cs Acadeny of
and Conmmuni Managenent
cation St udi es

Engi neerring



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7136_Placement_1612868036.xlsx

2018 1 B. E El ectri cal arT, ME
and Coi nbat ore
El ectroni cs
Engi neeri ng
2018 1 B.E Pet r ochem Teessi de Mast er of
cal Uni versity, Sci ence
Engi neeri ng UK
2018 1 B.E Pet r ochem Er ode Mast er of
cal Sengunt hur Technol ogy
Engi neeri ng Col | ege of
Engi neeri ng,
Er ode

File

Vi ew

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

2

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

File

Vi ew

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Kar at e- Nat i onal 1 Ni Il 71281710 M Mahal a
Second 4021 kshm
pl ace
2018 Kar at e- Nat i onal 1 Ni Il 71281710 M Mahal a
Second 4021 kshm
pl ace
2018 Kar at e- Nat i onal 1 Ni Il 71281710 M Mahal a
Second 4021 kshm
pl ace
2019 Kar at e- Nat i onal 1 Ni Il 71281710 M Mahal a
First 4021 kshm
pl ace
2019 Kar at e- Nat i onal 1 Ni Tl 71281710 M Mahal a
Third 4021 kshm
pl ace
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7136_Progression_1612430247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7136_Qualifying_1612430329.xlsx
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The governance of RVSCETal ways i ncludes the stakehol ders and their
participation in decision making which is a practice of the managenment. The
students are engaged in every activityto inprove conmuni cati onand acquire

adm ni strative skills. RVSCET has a student council, a representative structure
mentored by |1 QAC director. The follow ng nenbers are the part of the council
Chai rman of the Council: 1QAC Director SlI.No. Designation Appropriate Student

(Any One) 1 President of the council Final Year Student 2 Vice President of the
council Third Year Student 3 Secretary of the Council Third Year Student 4
Menmber - Academics Final Year Student 5 Menber-Wrnen Enpowernent Cell 1, 111
IV Year Femal e Student 6 Menber- Conmunity Engagenent Final Year Student 7
Menber — Sem nar/Workshop I, Il IV Year Student 8 Menber — Student Synposium
[1, 11l 1V Year Student 9 Menmber — Conference II, 1l 1V Year Student 10 Member
—Hostel Mess Third Year Hostel Student 11 Menber-Community Service Cell Third
Year Student 12 Menber-Anti-raggi ng Conmttee Second Year Student 13 Menber-R D
Conmittee Final Year Student 14 Menber - Cultural Third Year Student 15 Menber
- Sports Third Year Student The students have been enpowered to organi ze events
t hrough various committee and to take part in curricular, co- curricular and
extra -curricular activities. Curricularactivities: Al the class comittee
have faculty, HoD and students of nmeritorious and slow earners as the
menbers. Cl ass Conmittee Meetings (CCM are conducted at |east twice in each
senmester. The Class Conmittee discusses the perfornance of students in |earning
process and the need of support services to the students. The C ass Conmittee
al so di scusses the feedback for the respective course. Co-curricularactivities:
Co-curricular activities are carried out along with academ c studies to help
students to devel op probl em solving, analysis, critical thinking, creative
t hi nki ng, comuni cati on and col | aborative abilities. Typically, co-curricular
activities are carried out outside the normal classroons as suppl enent acadenic
curriculum and helps in |earning process. Mreover, participation helps
students in enotional devel opnent, social skill devel opnment and overal
personal ity devel opment. Extra-curricularactivities: Based on the institutiona
cal endar National Teachers Day is organi zedby the students every year to honor
teachers. They celebrate with organizing cultural progranms and intra-faculty
sports conpetitions. Founder’s Day is celebrated every year in the nanme
“Mut ham zhVi zha” with various cultural and sports events.Qur institution also
encour ages group volunteerismthrough CG cell to devel op social awareness to
realize the responsibilities of a citizen, as well as a good human bei ng during
di saster situations. Students provide their feedback through student council
to informthe admnistration about the need of further inprovement for the
betternment of student community. The above activities enhance their
communi cation skills, managenent skills, |eadership skills, teamwork, tine-
managenent, resource managenent skills and confidence.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

RVSCET Al umi Associ ation Reg. No: 148/2014 was fornmed and registered in the
year 2014. It is nmentored by the Principal of RVSCET. The Alummi associ ation
provides an interface to share know edge and experi ence between al umi and

st akehol ders. The structure of the alumi association is shown in table. Sl.No.
Designation 1. President 2. Vice President 3. Secretary 4. Joint Secretary 5.
Treasurer 6. Executive Conmm ttee Menmbers Alumi General Body Meeting is
conducted once in three years to elect the executive conmittee nmenbers and
office bearers. There were three General Body Meetings conducted in the year
2014, 2017 and 2020 respectively. The Executive Conmttee Meeting is conducted
every year to discuss about the contribution of association for the devel opnent
of institution. The alumi are voluntarily to be resource persons for guest

| ectures and seminars in various titles to inprove the student know edge. In




the year 2015-2016, 6 guest lectures and 4 senminars were conducted by inviting
the alumi as resource persons to share their experience.ln the year 2016-2017,
7 guest lectures and 3 seninars were conducted by alumi association. In
2017-2018, 5 guest lectures and 5 sem nars were conducted by al umi

association. In 2018-2019, 4 guest lectures and 7 sem nars were conducted by

al umi association. In 2019-2020, 5 guest lectures and 4 sem nars were
conducted by alumi association. In addition, our alumi notivate the students
to crack the conpetitive exans and inprove the comunication skills in order to
build their confidence. Alumi contribution is inproved by donated books to the
library. They also facilitate in placenents activities such as arrangi ng
interviews for our students.

5.4.2 — No. of enrolled Alumni:

280

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

4 Cuest lectures and 7 Sem nars was organi zed by RVSCET and various al umis has
hosted for the benefit of the students. Annual Al umi Meet was conducted on the
day of Graduation on 14-10-2018

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution follows decentralization and participative nmanagenent of its
academ c and adm nistrative activities at all |evels. Decentralization |eads
the staffs participation with responsibilities and accountability. The
Exam nation Cell and placenent cell functioning are explained as a case study
showi ng the effective |eadership visible in institutional practices 1
Exam nation Cell . The Controller of Exami nation (CoE) is the direct
responsi bl e person for the functioning of this autonom c body. Under his
| eadership a participative commttee is formed for the effective functioning of
the exami nation cell. ? A teaching faculty nenber in Professor Cadre with a
m ni num of 12 years of experience can be appointed as a Controller of
Exam nation (CoE). The Controller of Exam nation ¢ Leads the Exanination cell
e Takes decisions independently and directly reports the Head of the
Institution. « Is the authorized person to conduct University theory and
practical exam nation as per the guidelines given by the affiliated university.
e Coordinates with the University and other Institution for arranging
invigilators for the theory external exam ners for practical exam < Prepares
the time-table for the internal test and nodel exans based on the affiliated
uni versity academ c schedule. « Prepares invigilators list and hall seating
arrangenent for internal and nodel exans. ¢ Receives two sets of question paper
for each subject fromthe departnments and is responsible for selecting one of
the question papers for conduction of Internal Assessnment Test Mddel Exam e
Formul ates a squad duty conmittee that supervises the conduct of test or exam
e Conducts internal tests and nodel exam nation as per the Institutiona
cal endar. ? From each departnent, one teaching faculty menber is assigned as
Exam nation Cell coordinator. The Exam nation Cell coordinator involves in, e
The execution of internal node examination. ¢ Pre-exam nation work |ike Hal
al l ocation for the student, question paper collection, and answer paper
distribution to the faculty nmenbers. ¢ Result analysis report collection from
the departnent and subnit the sanme to the CoE after the conpletion of every




exam nation (internal, nodel, and university). 2. Placenent and Training Cel
Pl acement and Training Cell is headed by Dean, Placenent Cell. Dean is the
conpl ete in-charge of the functioning of this body. He is responsible for
strong rel ationships with enployers. He is planning canpus hiring events that
gi ve students exposure to potential jobs and hel p | ocal conpanies find suitable
candi dates. The Pl acenent officer uses his know edge of job trends and the
enpl oyer network. The Head of the Placenment and Training Cell is coordinating
wi th enpl oyers, placenent officers run background checks on students who seek
i nternshi ps or project guidance. He verifies students have the prerequisite
education and neet all additional requirenents for these conpani es’ positions.
Pl acenent officers analyzes the skills, abilities, and credentials enpl oyers
seek for graduates of the departnments Departnent Coordi nators Each departnent,
one faculty nenber acts as placenent coordi nator. They are hel ping students
create their resunes, cover letters and find internship in their fields. They
provi de nock interviews to give students practice answering conmon questions
and provide information about conpanies to the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

[ ndustry Interaction / Coll aboration Enhance the students — industry
interaction by signing MoU with
respective donmai n-based industries
through training, internship and
proj ects. Support the faculty nenbers
in their research work.

Research and Devel opnent Encourage the students to do mni -
project before their final year project
work. Motivate the students to present
their paper and participate in
techni cal Synposi um and Conferences.
Encourage the students and faculty
menbers to participate in I1T-PALs
related activities and RVS | nnovati on
and I ncubation cell. Conduct workshops
and seminars with industry experts.

Teachi ng and Learni ng Adapt nodern technol ogy in Teaching
| earni ng processes Establishnent of |CT
enabl ed cl ass roons

Curri cul um Devel opnent Conduct Val ue Added course regarding
feedback on curriculum Enrich the
curriculum by addi ng content beyond the

syl | abus.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Admi ni stration PALPAP | CHI NI CHI SOFTWARE

| NTERNATI ONAL LTD, Pal pap Towers #
3/ 17, GST Road, St. Thomas Mbunt,
Chennai - 600 016

Fi nance and Accounts PALPAP | CHI NI CH SOFTWARE




| NTERNATI ONAL LTD, Pal pap Towers #
3/ 17, GST Road, St.
Chennai - 600 016

Thonas Mount,

St udent Admi ssi on and Support

PALPAP | CHI NI CHI
| NTERNATI ONAL LTD, Pal pap Towers #
3/17, GST Road, St.
Chennai - 600 016

SOFTWARE

Thomas Mbunt,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill VS Nill 22
of fice and |17/09/2018 |17/ 09/ 2018
typi ng
mast er
2018 Nill How t o Ni Il 20
wite 20/ 11/ 2018 |20/ 11/ 2018
letters
for office
usages
2019 Nill Nill 21
Ef fective |13/02/2019 [13/02/2019
communi cat
ion skill
for nontea
chi ng
staff and
adm ni stra
tive staff
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7136_Faculty_Emp_1612415331.xlsx

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 10 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
| nsurance coverage , On Enpl oyee Provi dent | nsurance coverage ,
Duty for research Fund, Support for higher Fi nanci al support to
st udi es neritorial and
financially backwards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has a well placed nechanismfor nonitoring the inconme and
expenditure of the Institution. The main source of incone for the Institution
is the fees fromthe students. The fee includes direct paynent fromthe
student, schol arship from governnment and non-gover nnent bodi es. The node- of f
fees paynent is direct and digital node. The expenditure of the Institution is
under various heads like salary, adninistrative expense infra structure
devel opnment, nai ntenance and departnental activities. The internal audit is
carried out periodically in the accounts departnent of the Institutiona
office. Ateamis headed by account manager verifies the income and expenditure
details and generates a report. The sane report is submitted to the nmanagenent

The External audit is carried out by Qualified practicing charted accountant
deput ed by the Chairman annually as per the governnent nornms. The auditor
ensures that all paynents are duly authorized. They review the non conpliance
registered by the internal audit and check its corrective action. Then, the
audited report is sent to the nmanagenent for review Any queries, in the
process of auditing would be addressed i mmedi ately along with the supporting
docunments within the stipulated tinme. Al these mechani sns exhibit the
transparency being mai ntai ned financially.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Managenent 11150 To Support faculty
menbers to attend
wor kshop and semi nars

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes PS Quality Yes RVSCET - | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7136_Training_Programmes_1612415678.xlsx

Certification

Admi ni strative Yes PS Quality Yes RVSCET - | QAC
Certifications

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Moni tori ng performance of students Frami ng nmechani sm for supporting slow
| earners Regul ar nmonitoring of attendance and corrective action

6.5.3 — Development programmes for support staff (at least three)

1. M5 office and typing master 2. Howto wite letters for office usages 3.
Ef fective conmunication skill for nonteaching staff and admi nistrative staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Innovation Incubation cell 2. IIT - PALS 3. MoUw th Industry interaction 4.
Approved Research center by Anna University

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Effective 11/ 02/ 2019 13/ 02/ 2019 13/ 02/ 2019 21
conmmuni cati o
n skill for

nont eachi ng

staff and ad

m ni strative
staff

2018 How t o 16/ 11/ 2018 20/ 11/ 2018 20/ 11/ 2018 20
wite
letters for
of fice
usages

2019 Ef fective 12/ 02/ 2019 13/ 02/ 2019 13/ 02/ 2019 22
conmuni cati o
n skill for
nont eachi ng
staff and ad
m ni strative
staf f

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme




power

Per cent age of power

Requi renent nmet by the Sol ar
: 100/ 180 which is 56 percentage of total

power

Female Male
Gender Equity 09/ 03/ 2019 09/ 03/ 2019 41 33
Leadership 31/ 08/ 2018 31/ 08/ 2018 80 Nill
Ski ||
Devel opnent for
Worren
Heal t h and 07/ 03/ 2019 07/ 03/ 2019 50 Nill
Hygi ene for
Worren
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Tot al requi r ement 180 KW Renewabl e energy generated and used : 100KW

Renewabl e ener gy source
requi r ement

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |l
Provision for |ift Yes Ni Tl

Rest Roons Yes Nl

Scri bes for exam nation Yes Ni |l
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 2 3 Soci al The 58
018 Awar eness | ability
Day to unders
t and
soci al
and
et hi cal
norns for
behavi or
and to
recogni ze
famly,
school ,
and
comuni ty
resources
and
supports.
2018 1 1 13/10/ 2 3 Vot er | mporta 65
018 awar eness | nce and




rally rights of
voting to
t he
public
regar di ng
t he
sel ection
of repres
entatives
to the
assenbl y

2018 1 1 20/ 11/ 2 40 Nat ur al | nvest 25
018 di saster |n nature-
relief based
sol uti ons
to
di sast er
risk
reduction
in order
to
m ni m se
our vul ne
rability
to future

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct hand 28/ 06/ 2018 Annual awar eness
book program for teachers. The

personal and Prof essi onal
integrity and ethica
val ues of faculty. Annual
awar eness program for non
t eachi ng and
adm ni strative staff.
wor k place ethics .
Annual awar eness program
for students.
Di sci plinary procedures
for students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 80
yoga Day- Pranayana
for Begi nners

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Reduce printing by reading on-scree and inplenenting E-governance 2. Banned
the usage of Plastic 3. Solid Waste recycling 4. Water recycling system and
Rai n water harvesting 5. Tree plantation -1000 saplings 6. Restriction of
aut onobi | e inside the college premni ses



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7136_Inclusion_1614142788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7136_promotion_activities_1614147110.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — I 1. Title of the Practice: Mentor —Mentee System 2. Objectives
of the Practice: The Mentor-Mentee systemis inplenented in the Institution for
the betternent of the students. It is functioning with the objective « To
bridge the gap between the teachers and the students ¢ To guide students on
bot h educati onal and personal aspects. The Mechanismis ¢« To maintain persona

details of the students including their address, contact nunbers, overal
academ c performance and progress. It will help the mentor in nonitoring the
academ c growth of the students. ¢ To advise the students regardi ng choi ce of
el ectives, projects, sunmmer training, etc. ¢« To counsel and notivate the
students in all academic matters-direct or indirect. o To guide the students in
taking up extra academ ¢ and professional activities for value addition as a
menber of the society. ¢ To contact the parents/guardi ans of the students in
case of their academic irregularities, behavioral changes, etc, through the
Head of the Departnment or Institution. ¢ To advise the students in matters of
their career. 3. The Context: A teaching faculty nenber is assigned as a nentor
for a group of 15 students in a class. First-year students are allotted to
mentor fromthe Departnment of Science Humanities. Fromthe second year onwards
students are allotted to nmentor fromtheir parental departnent. So the faculty
continues to be a nentor for the sanme group of students till their graduation
The responsibility of the nmentor are listed below ¢ Continuously nonitor,
counsel, guide and notivate the nmentees in all academic matters. e« Advise
ment ees regarding the choice of electives, projects, sumrer training etc. o
Cont act parents/guardians if the situation demands e.g. academ c
irregularities, negative behavioral changes and interpersonal relations,
detrinental activities etc. ¢ Advise nentees in their career
devel opnent / pr of essi onal gui dance. ¢ Maintain contact with the nmentees even
after their graduation. « Intinmate HoD and suggest if any adm nistrative action
is called for. « Maintain a detail ed progressive record of the nentee 4. The
Practice: The Institution has adopted a well-established system students
profile to nonitor mentoring the students activity. The student profile holds
personal details, internal test nmarks, university exam nation results, co-
curricular and extracurricular activity details. Wth the help of the single
bookl et, the student’s continuous assessnment is validated periodically. The
attendance of the students nonitored by the teachers in everyday norning and
afternoon. The Head of the Departnment, C ass advisor and Mentor record the same
for their reference. The absentees list is intimated to the | QAC t hrough HoD
The nentor inquiries about the reason for absent and the same is infornmed to
their parents. The nentor posts the attendance and marks of students to every
parent through I QAC, fortnightly. If a student seens to be absent for |ong
time, the nmentor sends a letter to parent and request themto neet the nentor.
During the neeting, Mentor discusses with the parents to know the reason behind
the irregularity and advises the nentee to take necessary care. The Mentors
prepare weekly report for every student and submt the sane to | QAC t hrough
proper channel. The Mentors interact the students face to face daily. A
separate Mentoring /counseling hour is allotted for each class as part of their
timetable for nentor-nentee interaction. They notivate their nentee and help
themto execute. Each Mentor nmaintains the entire student Information, which is
exam ned by the HOD and | QAC whenever required. Periodic neetings are conducted
by QAC with HODs to review the regularity of the students. 5. Evidence of
Success: Due to the effective Mentoring practiced by the faculty nmenbers there
has been a remarkabl e i nprovenent in the overall performance of the students.
In course of the structured direct conmunication between Mentor and Ment ee,
there is a good inprovenent in the teacher-student relationship. The attendance
of the students increased considerably. This nethodol ogy sustained in attaining
a better academnmic performance. The Mentoring hel ped the students to identify




their strength, weakness and work towards refining their overall personality
and i nprovise their communication skills. Mentoring hel ped the students to
choose a right career decision, and pursue it with focus and dedi cati on.
Mentoring al so hel ped the Mentees to decide on choosing a rel evant workshop,
sem nar, additional coaching and val ue-added courses relevant to their
speci alization. The schene ains to address the conflicts in terms of attitude
habi tual and know edge of the students towards their |earning practices
6. Probl ens Encountered and Resources Required: Students pursuing their under-
graduati on course | acked proper guidance in selecting a correct decision path
to achieve their goals. This is overcone by the nmentoring systemwhich is
incorporated to notivate the students on their career path. Initially Mentor
and Mentee found difficulties in adopting and understandi ng the system (include
the hesitating point init). To overcone is, several neetings are conducted
with the Head of the Department and | QAC. Students feel sonme hesitation to
share their information with their teacher. A regular nentor nentee neeting is
arranged to establish a trusting relationship with accountability and
responsibility. BEST PRACTICE — Il 1. Title of the Practice: | NSTI TUTI ONAL
AUTOVATI ON (I NSPRO PLUS) 1. Objectives of the Practice: The Institution
establ i shes an automation systemin the admnistrative (student, staff and
Li brary admini strative systen) and the acadenic activities (class room
delivery, syllabus conpletion etc.).The objective is  To reduce the paper
works. ¢ To increase availability of data integrity, validity and reliability.
e To assure systemwi de security and protection of confidential information. e
To support sophisticated data analysis for use in decision-naking 3. The
context The Institution has around 100 teachi ng and non-teaching staff nenbers
and about 1000 students (both UG and PG). Hence, nonitoring the attendance of
the staff nenbers and students becones a tedious job. Tinely availability of
the academic related data to both the faculty nmenbers and students is the ngjor
need of the Institution. Planning and nonitoring of the delivery systemis nust
for better learning process. Collecting the data about the daily attendance,
i nternal assessnent and nodel exam nation is necessary for analysis and
formul ati ng nmethods for inprovenent. 4. The Practice The Institutiona
aut omati on (I NSPROPI us) has been designated with the objective of storing and
providing all the necessary infornmation based on the requirenents of the
Managenent, Principal, HoD's, Cass Advisors, Mentors, Students and Parents. A
separate dedi cated team of staff nmenbers are working for the automation rel ated
activities. The inportant features of the systemare i. Students Managenent
System e+ Student’s Personal Data The student’s profile such as Nanme, Nane of
the parents, Date of birth, Address, Photo, Blood group etc., are collected at
the tine of admi ssion. ¢ Student’s Acadenic Performance The course registered,
attendance, nmarks scored in the internal assessnment tests, nodel exam nation
and the end senmester examination result are also nmade available. ii. Faculty
Managenent System e Faculty personal profile The staff’s profile such as Nane,
Desi gnation, Qualification, Date of Birth, Address, Photo, Blood Goup etc., is
added as a joining procedure. ¢ Faculty time table The acadeni ¢ workl oad/time
table of all the staff nenbers are made available. ¢ Faculty |eave particulars
Leave particular such as date, category (Casual |eave, Vacation Leave
conpensatory Leave, Duty |eave etc), duration, reason are added. Staff
alteration (in case of Leave) has to be entered by the concerned Head of the
Departnment. ¢ Faculty work |load details Faculty enter their class daily
attendance. Faculty nenbers can enter their Tinmesheet — Hour Wse topics ,

Cl ass roomdelivery and syllabus conpletion details. This system can be
accessed by the concerned Faculty nenbers, Head of the Departnent, |QAC
Director and the Principal. iii. Exam nation Managenent System e Internal test
mar ks report and result analysis. ¢« End senmester examination results. The
followi ng Reports can be generated ¢ Faculty w se internal assessnment mark e
Subj ect wise internal assessnent mark ¢ Failure and Absentees statenent -
Reports to parents ¢ Result analysis ¢« Monthly attendance report ¢ Curul ative




attendance report for each student  Deviation report for faculty nmenbers -
Master Tinme Table for each Departnent 5. Evidence of Success ¢ Al the acadenic
and adninistrative processes are regularized and easily accessible due to
Institutional Autonation system ¢ By incorporating this automation system the
accurate data can be accessed by the stakeholders too. ¢ The authentication is
ensured by password protection and appropriate confidentiality of information
is maintained. ¢ The availability on history of data about the students (batch
wi se) and the staff nenbers is the additional benefit of the Institutiona
Aut omati on System ¢ Reduce Paper work 6. Problens Encountered and Resources
Required « The Automation Systemis based on the server capacity. Hence,
upl oadi ng of video-based Lecture files is to be limted configuration. The
above probl ens were overconme by the nanagenent by adopting certain neasures
like  Hard di sk of capacity 5.0 TB is provided to accommbdate the huge ampunt
of data. « A separate software devel opnent team staff nenber is working for the
related activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rvscet.ac.in/our_quality. php#tab-2

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Uni que System of Enhanci ng support to the Deserving Students To renove the
econom ¢ barrier of econom cally chall enged students through : < Providing
qual ity education to economc barrier student and chall enged sector students to
fulfill their needs. ¢ Providing fees concession under economically challenged
students. ¢ Providing study material prepared by experts. ¢ Training the
students in the fields of soft skills, conmunication skills, interpersona
skills and preparing themto face interviews and get better placement. -

I nvolving the students’ fromfirst year to final year to understand the
i mportance of career building, industrial jobs and entrepreneurship. e
Encouragi ng the student participation in PALS activities w thout any charge.
Most of the students have cone fromthe rural, pastoral background and ot her
states. It is seen that nore than 60 of the students belong to the reserve
category and there is a void between their econonic and education. Econoni ca
gap is carefully taken into account by the nmanagenent in ternms of providing
fees waiver to those students. The communi cation skill classes are conducted
fromthe first year onwards. A separate hour is allotted in the academc tine
table itself. A structured syllabus is framed, organized and executed in a
systematically. The various prograns conducted by the Institution have pronoted
the students towards comuni cation skills and soft-skills. This placenent-
oriented skill devel opnent training helps themto cross their boundaries. The
Institution has given general awareness in every aspect of their life and how
to lead themin a better way. The students who persevere thenselves to study
shoul d be given the opportunity to become graduates. Mstly, students who are
capabl e of obtaining a degree are usually hold back because of their financia
difficulties. E-Journal s/ Magazines are provided in the library to know about
new t echnol ogi es and research trends. Em nent speakers fromindustry and
prestigi ous academc Institutions are invited for delivering guest |ectures on
the |l atest technol ogi es. Every departnent conducts technical events through
their clubs/associations on current trends technol ogies to inprove the
technical know edge of the students. The Institution organizes various co-
curricular and extra-curricular activities through departnent activities for
enabl ing 360 degrees devel opnment. The Institution has a tie-up with PALS (IIT
al utmi associ ation), Chennai. |IIT PALS cane out with various student enrichnent
prograns |ike industry visits, project expo and internship programs. The



http://rvscet.ac.in/our_quality.php#tab-2

students had direct interaction with II'T alumi to enhance their know edge in
their respective domains. These prograns changed their outl ook and their
perception which hel ped themto overcone their hurdles. Apart fromthe
pl acement training and other activities, PALS conducted many prograns in
di fferent geographical areas. The students actively participated and al so won
many prizes in various ventures conducted by the team The partici pated
students shared and presented their know edge gai ned and experience to the
remai ning students and faculty nenbers in their respective departnents. This
approach notivated everyone to extend their participation. Because of this
ent husi astic and consistent participation of the students and faculty nenbers
in PALS, The Institute was awarded the nunmber one position in the Coinbatore
zone.

Provide the weblink of the institution

http://rvscet.ac.in/our_quality. php#tab-1

8.Future Plans of Actions for Next Academic Year

RVS Col | ege of Engi neering and Technol ogy, Coi nbatore plans (2019-2020) « To
accelerate the activities in the Research and Devel opnent cell. ¢ To admit the
Research Scholars in Ph.D. prograns in the departnent of Conputer Science and
Engi neering (CSE) research center. ¢ To upgrade the know edge in the current
topi cs and Energing trends, sone val ue-added courses will be planned. ¢ To
organi ze various short-term courses, workshops, sem nars from experts under
various Departnents. ¢ To submt proposals to funding agencies for Research and
Moder ni zati on of Laboratories (MODROB) ¢ To Conduct awareness program on project
proposal for funding agencies. ¢ To further Enhance Information Communi cation
Technol ogy (I CT) enabl ed classroons for teaching |earning process. ¢ To sign MOU
with industries to get Industry sponsored projects, Internships, and student
training. ¢ To plan and execute nore nunber activities with MU signed the
Uni versity of Teknol ogi MARA, Ml aysia ¢ To educate the students and Faculty
about CQutcone-Based Education. ¢« To notivate faculty for Industry-Interaction
wi th objectives to get sponsored projects and placenent of students. e« To
initiate nodern pedagogy techniques in the teaching-I|earning process. « To
devel op the students to face nodern nethods of personality tests and interviews.
« To organi ze state/ national |evel conferences, paper presentations, and project
conpetitions. ¢ To inprove placenent ratio with the help of placenent and
training cell.
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